Dear Sirs:

From 1974 to 1978, as a Colgate student, I observed plenty of Diversity, Equity, and Inclusion naturally.  We did not obsess about gender or racial quotas.  So, after a black President (Obama) and over 60 years (3 generations) of Affirmative Action, and special preferences for non-Whites, it is time to be color blind.  

This department should not be needed because Colgate should simply accept the best qualified applicants, based on GPA, SAT scores, and accomplishments in high school.  Then let the chips (sometimes off the old block) fall where they may.  Whites have been discriminated against with systemic, institutionalized, racist, Affirmative Action programs and quotas based on skin color. 

I am a Person Of Color (POC) and card carrying member of the NAACP. I would direct the phasing out of this misguided, money wasting, obsolete, and counter-productive department.   Blacks are 73% of the National Basketball league, and Whites are only 16%.  There are no calls for DEI in the NBA.  Blacks simply do it better.  Whites naturally are more inventive and manage businesses better.   This is not "a problem to be fixed" but natural law.   

Whites are the top billionaires and inventors on our planet.  Steve Jobs and Steve Wozniak started Apple Computers in a garage.  Blacks and women have garages too.  There are no barriers to invention.  Yet men invented over 90%, and Whites over 80% of the things the people of the world use, according to a non-White lady PhD.  www.MenAssociation.org/article/WhoPatents. 

If Affirmative Action has not worked since JFK's Executive Order 10925 in 1962, to bring equality, we must look for another reason.  It is a scientific fact there are differences in brain size between the races.  Asians have the largest, at about 1400 cubic centimeters.  Whites have an average of 1375, and Africans have 1320, according to Dr. Richard Lynn and Dr. John Philippe Rushton.  www.naawp.us/article/Rushton,

I am financially self sufficient (thanks to Bitcoin) and volunteer to be the Director of Diversity and Equity for free, directing the shut down of this needless, racist department.  We did just fine in 1978 without it. 

With a merit based system, it is likely that the student body of Colgate will be more Asian.  But if they are the smartest, and best deserving of acceptance, so be it.  The human race has evolved, and will evolve, by Natural Selection, survival of the fittest. Quotas are for survival of the unfittest. Let's make Colgate color blind and great again.

Rick Shaddock
Class of 1978
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*China's IQ was released by the Communist Party leaders
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